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Subject's extra information

As it is a subject included in the Module of Theoretical Foundations, that is, a compulsory subject for all the
students of the Master's Degree and having an eminently legal character, at the beginning of the course, there will
be a General additional training on Legal Foundations linked to the subject subject of the study, so that students
not coming from degrees where specific or general courses are studied, legal knowledge can be followed correctly
by the subject. This introductory training is also subject to evaluation in the first activity programmed in the subject.

Learning objectives

¢ Identify conceptually from a legal point of view the terms equality, discrimination, positive discrimination,
negative discrimination, positive action and equal opportunities.

e Understand the difficulties and current measures aimed at favoring the entry and permanence of women in
the world of work.

e It develops strategies at the practical level aimed at neutralizing sexist behaviors or actions in the world of
work.

e Master the methodology and techniques to be able to correctly interpret and apply the legal principles and
norms of the labor field from a gender point of view.

Competences

1. Basic Competences.

CB7_Know how to apply the acquired knowledge and have the ability to solve problems in new and little-known
environments within broader (or multidisciplinary) contexts related to their area of study.

CB8_Be able to integrate knowledge and confront the complexity of making judgments based on information, which
being incomplete or limited includes reflections on the social and ethical responsibilities linked to the application of
their knowledge and judgments.

CB10_ Have the learning skills that allow them to continue studying in a way that will be largely self-directed or
autonomous

2. General Competences.

CG4_Know how to critically analyze the cultural, social and political environment from a corpus or disciplinary
knowledge. (Cognitive competence).

2. Specific Competences.
CE4_Be able to identify the sources of gender inequalities that have operated and operate in different fields.

CE3_Know how to analyze situations of gender inequality (lack of equal treatment and opportunities) in various
fields and be able to design solution.
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CE6_Dominate the current legislation on gender and be able to evaluate its social implications.

CE16_Recognize situations of discrimination against women based on a corpus or gender studies and articulate an
adequate and effective response.

Subject contents

Module 1. Conceptual delimitation of the right to equality and non-discrimination

This first module of the course, called "Conceptual delimitation of the right to equality and non-discrimination" can
be considered an introductory module where we present some basic definitions of the subject that concerns us. By
means of this module, the fundamental elements on which the whole subject is pivoted will be reduced from a legal
point of view.

Unit 1.
1. Conceptual delimitation of equality and its distinction with non-discrimination.
2. Type of discrimination: direct discrimination and indirect discrimination.
3. Positive action.
4. Equality of treatment and opportunities.

Module 2. Labor market and access to employment measures

In this module, an analysis of the current socio-labor situation of women will be carried out and a study of the
mechanisms and measures planned for women's access to the labor market in conditions of equality, both from the
worker's point of view for someone else's, as well as from an entrepreneurial standpoint.

Unit 2.

1. Women's access to the labor market: current situation.

2. Measures to achieve a balanced presence in the labor market: actions in access to work to combat the
dualization, segmentation and masculinization of jobs.

3. Measures to promote female recruitment: bonuses, subsidies and other instruments.

Module 3. The working conditions and the permanence of women in the workplace

This module presents in an orderly and structured manner the main contents of the employment relationship and
where, more commonly, discriminatory behavior is shown. The identification of these behaviors is the preliminary
step to establish measures of a preventive nature and the provision of actions aimed at enforcing the principle of
equality in the field of work, referring both to the conditions and vicissitudes of the provision of work, as well as
measures of social protection. These units will work especially those measures introduced by Organic Law 3/2007,
of March 22, for effective equality between men and women and Organic Law 1/2004, of December 28, of
comprehensive protection measures against gender violence, as well as the subsequent modifications that have
been carried out of said norms, especially the reforms operated in RD-Law 6/2019.

Unit 3.

1. The professional classification
2. Working time: permits, licenses and reduction of working hours.
3. The remuneration of work: the wage discrimination of women.
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Unit 4.

1. The suspension of the employment contract by birth, adoption and custody for the purpose of adoption or
fostering.

2. Leave of absence for the care of children and family members. Suspension of the maternity work contract.

3. The regime of layoffs for sexual harassment and for reasons of sex.

Methodology

The formative activity will be developed by means of the presentation of several didactic units that will work in a
virtual way through the platform SAKAI. This training activity can be developed through master classes, debates
and discussions, case study, written assignments, evaluation tests and tutorials.

Development plan

Programacioé de I'assignatura

Dates s Activitat HTP (2) Activitat treball HTNP (3)
Descripcio: . o
Presencial (Hores) autonom (Hores)
1st. Exhibition session Master Lesson. Audition and study of 1h
Unit 1 theoretical material '
1st. Activity Study of theoretical and
Resolution of activity practical material and 23 h.

resolution of the activity

2nd. Exhibition session Master Lesson. Audition and study of

Unit2 and Unit 3 theoretical material 1h.

Study of theoretical and

2nd. Activity Resolution of activity practical material and 23 h.
resolution of the activity
3rd. Exhibition session Master Lesson. Audition and study of 1h
Unit 3 and Unit 4 theoretical material '
. Study of theoretical and
3rd. Activity Resolution of activity practical material and 50 h.
resolution of the activity
4th. Exhibition session Master Lesson. Audition and study of 1h
Unit 4 theoretical material '
Study of theoretical and
£ Activity v

Resolution of activity practical material and 50 h.
resolution of the activity

Evaluation
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The assessment will be continuous and will be carried out through activities (case studies, solving exercises and
written works ...). The teaching guide of the subject will specify each one of the activities to be developed and the
evaluation criteria. However, the material necessary for the resolution of the proposed activities will be indicated. In
any case, the activities to be developed throughout the course will be 4 and the percentage that each activity will
have will be the one that appears in this section.

The activities to be developed by the student will have to be developed according to one of the modalities of
training activities indicated in the subject.

Evaluation system Weighting on the final note
Activity 1 25%
Activity 2 25%
Activity 3 25%
Activity 4 25%
Bibliography
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