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Learning objectives

1. Analyze the reference legislation on occupational health / well-being (OHWB);
2. Know and use sources of information about OHWB;

3. ldentify and evaluate generic occupational hazards;

4. Identify and evaluate specific occupational hazards (ergonomic / psychosocial);
5. Plan the deployment of preventive measures;

Competences

Basic skills:

CB2 Apply their knowledge to their work or vocation in a professional way and possess the skills that are usually
demonstrated by developing and defending arguments and solving problems within their area of study.

CB3 Ability to gather and interpret relevant data (usually within their area of study) to make judgements that include
reflection on relevant social, scientific or ethical issues.

CB5 Ability to develop those learning skills necessary to undertake further study with a high degree of autonomy
General Competencies:

CG1 Developing the ability to adapt to new situations and solve problems effectively.

CG2 Developing the ability to work in multidisciplinary teams and collaborate efficiently with other professionals.
CG3 Showing interpersonal relationship skills.

CG5 Demonstrate critical ability to make relevant decisions.

CG10 Respecting the fundamental rights of equality between men and women, the promotion of human rights and
the values of a culture of peace and democratic values.

Specific Competencies:

CE1 Identifying and analysing the characteristics and needs of individuals, groups and organisations, as well as the
relevant contexts for the service being requested.

CE2 Plan the evaluation of programmes and/or psychological interventions, selecting the appropriate indicators and
techniques.

CEG6 Respond and act in an appropriate and professional manner, taking into account the attitudes and values of
the profession, as well as its code of ethics and deontology, in each and every one of the intervention processes.
CE7 Provide information to users and establish an adequate interpersonal relationship, taking into account the
different contexts of professional relations.

CES8 To prepare technical reports, both oral and written, on the results of the evaluation process, of the research or
of the services demanded, respecting the ethical commitment that the dissemination of psychological knowledge
requires.

CE12 Disseminate knowledge derived from theoretical reviews and from the results of psychological research.
Transversal competences:

CT1 Acquiring adequate oral and written comprehension and expression of Catalan and Spanish.

CT2 To acquire a significant command of a foreign language, especially English.

CT3 To acquire training in the use of new technologies and information and communication technologies.

CT4 To acquire basic knowledge of entrepreneurship and professional environments.

CT5 Acquiring essential notions of scientific thought.
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Subject contents

The contents are structured in 2 different modules:

MODULE 1.

1. Global contextualization of occupational health and well-being. Sizing and key concepts. Impact of occupational
health and well-being. Legislative framework. Risk factors. Society and welfare.

2. Organizations and occupational health. Occupational health management in organizations. Management
modalities. Preventive techniques. Integration. Trends and challenges for organizations.

3. People and occupational health. Competences of people and teams. Attitudes and values around occupational
health. Trends and challenges for people.

MODULE 2.

1. Ergonomics. Anthropometry. Biomechanics. Environmental ergonomics. Cognitive ergonomics. Special needs.
2. Psychosocial factors. Antecedents. Individual differences. Moderators and mediators. Consequences.
Explanatory models.

3. Ergonomics and psychosociology applied to the prevention of work stress.

Methodology

. Presentation of theoretical concepts;

. Reading and synthesis of materials;

. Practical exercises;

. Analysis of practices and experiences;
. Flipped class;

. Simulations;

. Reflections, debates;
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Development plan
Week. Activities.

. Presentation of the subject and start of Module 1. Continuous assessment test 1 (CAT 1 group).
. Exhibition of theoretical contents.

. Practical exercises and problem solving.

. Correction and revision of exercises.

. Exhibition of theoretical contents.

. Practical exercises and problem solving.

. Continuous assessment test 1 (CAT 1 individual).

. Presentation and start of Module 2. Continuous assessment test 2 (CAT 2 group).
9. Exhibition of theoretical contents.

10. Practical exercises and problem solving.

11. Correction and revision of exercises.

12. Exhibition of theoretical contents.

13. Practical exercises and problem solving.

14. Practical exercises and problem solving.

15. Continuous assessment test 2 (CAT 2 individual)
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Evaluation

The evaluation of the subject is continuous and summative, with 2 tests of continuous assessment (CATs). Both
tests have the same specific weight (5 points) on the overall rating (Q). Each test is expected to consist of two
exercises, one individual and one group.
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CAT 1 (5 points) CAT 2 (5 points)

MODULE 1 1. Group assignment (2.5 points);
MODULE 2. Individual assignment (2.5
2 points);

1. Group assignment (2.5 points);
2. Individual assignment (2.5 points);

The final mark (Q) of the course is Q = CAT 1 + CAT 2. To pass the subject it is necessary to obtain Q> 5.00. The
characteristics of the CATs will be presented in the classroom.

Alternative assessment: Individual assignment of the CAT 1 and the CAT 2 with 5 points for each one.
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