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Learning objectives

1. Analyze the reference legislation on occupational health (OH);
2. Know and use information sources about OH;

3. Identify and evaluate generic labor risks;

4. Identify and evaluate specific labor risks;

5. Plan the development of preventive measures;

Competences

CB2 Applying knowledge to work or vocation in a professional way and possess the skills that are usually
demonstrated through the elaboration and defense of arguments and the resolution of problems within the area of
study.

CB5 Knowing how to develop those learning skills that are necessary to undertake further studies with a high
degree of autonomy.

CG1 Developing the ability to adapt to new situations and solve problems effectively.

CG3 Showing abilities for interpersonal relationships.

CG4 Recognizing the different theoretical perspectives in relation to the topics worked, comment on the
conclusions and make decisions.

CG5 Demonstrating critical capacity to make relevant decisions.

CG6 Reflecting on the own limitations in a self-critical way and contemplating the possibility of seeking
interdisciplinary collaborations.

CG7 Acting with creativity, research culture and professional communication.

CG10 Respecting the fundamental rights of equality between women and men, the promotion of Human Rights and
the values of a culture of peace and democratic values.

CE1 Identifying and analyzing the characteristics and needs of people, groups and organizations, as well as
relevant contexts for the requested service.

CE3 Applying information collection techniques and obtain relevant data for the evaluation of psychological
programs and / or interventions.

CES5 Designing and implementing a psychological intervention strategy / plan, depending on the contexts or
services requested.

CE7 Providing information to users and establish an adequate interpersonal relationship, considering the different
contexts of professional relationship.

CES8 Preparing technical, oral and written reports, of the results of the evaluation process, of the investigation or the
services demanded, respecting the ethical commitment that demands the diffusion of psychological knowledge.
CE9 Using the different documentary sources in psychology, show a mastery of the strategies necessary to
access the information and assess the need for documentary update.

CE10 Managing, analyzing and interpreting data in the frameworks of the disciplinary knowledge of the different
fields of psychology.

CE12 Disseminating knowledge derived from the theoretical reviews and the results of the psychological
investigation.

CT1 Acquiring an adequate oral and written comprehension and expression in Catalan and Spanish.
CT2 Acquiring a significant command of a foreign language, especially English.
CT3 Acquiring training in the use of new technologies and information and communication technologies.
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CT5 Acquiring essential notions of scientific thought.

Subject contents

The course contents are structured into three main modules:

MODULE 1. Basic concepts. Health and occupational risks. Occupational accidents and illnesses. Insecure
actions and working conditions. Prevention of occupational hazards (POH). The management of POH in the
company.

MODULE 2. Preventive techniques. Security, industrial hygiene, ergonomics, and applied psychosociology. Work
medicine. Education. Information. Evaluation of occupational risks. Planning of preventive measures.

MODULE 3. Psychosocial factors. Work stress models. Stress results. Individual differences. Prevention of
workplace stress.

Methodology

Exhibition of theoretical concepts;
Reading and synthesis of materials;
Practical exercises;

Analysis of audiovisual material;

Development plan
Week. Activities

. Presentation of the subject and start of Module 1

. Exposition of theoretical contents (Module 1)

. Practical exercises and problem solving

. Correction and review of exercises

. Continuous assessment test 1

. Exposition of theoretical contents (Module 2)

. Start continuous assessment test 2

. Eposition of theoretical contents (Module 2)

9. Review and analysis of practical activities

10. Exposition of theoretical contents (Module 2) - Field work
11. Review of continuous assessment test 2

12. Exposition of theoretical contents (Modules 2, 3)
13. Practical exercises. Correction

14. Final continuous assessment test 2

15. Preparation of continuous assessment test 3

16. Continuous assessment test 3

17. Assessment review

18. Assessment review

O NO O~ WN =

Evaluation

The evaluation of the course is continuous and sumative, with 2 La evaluacién de la asignatura es continua y
sumativa, with 2 continuous assessment tests (CATs). The specific weight of each test on the global rating (Q), as
well as the content evaluated is shown in the Table below.

CAT 1 CAT2
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MODULE
1 PRACTICAL ASSIGNMENT PRACTICAL ASSIGNMENT
MODULE || 5

5 EVALUATION OF LABORAL PLANNING OF PREVENTIVE
MODUL3 | RISKS MEASURES

3

The final mark (Q) of the course is obtained with Q = CAT1 + CAT2. To pass the course it is necessary to obtain Q
> 5.00. The characteristics of each CAT will be shown in the classroom.

Alternative evaluation: CAT 1 AND CAT 2.
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